Why invest in workplace active travel?

Absenteeism through ill-health, lack of productivity
and employee turnover are major costs to
organisations, as is the provision of car—parking for
employees and business travel.

This means that employee well-being, loyalty, and
productivity, alongside reduced operating costs
and carbon emissions, are all key deliverables for
organisations.

This can be difficult to achieve, but by empowering
and supporting volunteers who promote more active
travel, it is possible to take strong steps to achieving
these objectives.

What is the Active Travel Champions project?

Our Active Travel Champions employee volunteering
project involves recruiting, training and supporting
volunteers that want to promote active and
sustainable travel in their workplace.

Included are a dedicated support officer, site audits,
bespoke training, resources, access to Sustrans’
engagement tools, among other benefits.

What can Active Travel Champions achieve?
Highlights of the programme include:

v' A workplace culture of active travel and
associated benefits



We support you to...

¥' ldentify opportunities to encourage active
travel in your setting.

¥’ Collaborate with other Champions in your
organisation to develop and implement
an Action Plan — outlining active travel aims
and objectives.

¥' Make change in your organisation — from led
walks and cycle rides through to organisational
policy reform, the Active Travel Champions role

What we need from you:

G Skills: You don’t need to be an active travel
expert to take part — all we need is your
enthusiasm and dedication.

Time commitment: 2 hours a month (this
includes the planning and running of activities).
We ask that employers allow staff to use paid
time to work on the project.

Reporting: In order to assess the efficacy of
the programme, we ask Champions and their
colleagues to complete surveys at various
stages of the project.

What next:

Your Active Travel Champions Officer will organise an
initial training and induction session for you, where
you can discuss the next steps for identifying the
barriers and opportunities at your organisation.




